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Abstract

Corporate social responsibility (CSR) is still legally opaque in Taiwan. The
securities authorities, after amending of securities regulation in December 2008, have
begun to encourage public companies to disclose CSR activities. This paper, by
reviewing the development of CSR in international societies, proposes that to make
CSR work in Taiwan, there are four stages to be accomplished. The first stage is to
reach semi-mandatory disclosure of CSR without social auditing; the second stage is
to complete semi-mandatory disclosure with social auditing; the third stage is to
complete mandatory disclosure with social auditing; and the four stage is, in addition
to reach mandatory disclosure with social auditing, to require the content of disclosed
information that is subject to criminal liability and administrative fines of Securities
Exchange Law. This paper believes that, by means of government guidance, the first
and second stages can be achieved smoothly. As to reaching the third and fourth
stages, we need a consensus in international societies, and to upgrade Taiwan’s

society and culture as well.

Key words: corporate social responsibility, social auditing, social report, disclosure,
annual report, Securities Exchange Law, corporate governance, UN Global Compact,
SA8000, ISO 26000.
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T - Haw

NS E{F (corporate social responsibility, TeaZ 5 DL CSR fiifi.e ) YT
SR s B B e B ARG S B AR 2001 4756 4 [F (Enron) ~ {H5R
JHEA(WorldCom) 35/ ] Frakasg 1Y s R vy [EE s BR A RITE BN - T HIE
2007 LA S KA 5 £ (subprime loans) 7557 [EEHY — 35 R <l B st bRk
WU fEh o LLA - DU-FAFARIEIRR ERERLR ~ 25 T~ ARES R L - AL
ESEI A B S o TS ATE A Rl B AR D2 oo e RS L
FEZ TCALRTE » (AN FI BT pEa I 22 BN Fik S B AR ST IdlReE— 0 HE
RS TEWSE - BRESNRER L E -

A AR R R RS - DS R R L - B2 PR (175
SREEEHZES > DUMOMESE S ) W LUSE AR EN mfe frt e =
THEN - MESRT AT AR A RS PRt e e B R HE B SRR BL S — &/
sk’ o R TEE Y R AITEE) I LR E 8 o eSS S
I O EATRE A wlit B e 5 1% (corporate social reporting)  FEfE#E » H
ATER N E R A —E % st - FER RS E S 2E S e s B DA A
TR - A #is 1A 7] SRS @ B = A\ RO
A gsa o TP ST &8 B el > n] DB EMER I E RG4S
BRGSO N FIE AN AT SR P ES A P B A AR R B N e R
AR A Fit & E IR EN A A NN R i S B A —
FRRRAIEILIAAT « 25 P ELRE SRR B fun S e s a2 Iy (HERER I 50 i) -
o = PR R L B R AECEZRRE S g i A Fe R - B S B
BB, » ENH AR 08 HH A B R BE DR (R BN A A Sy B iR B RO BT - 2 7258
VU » 2Rt B B R A A E SR T BRI BRI E TR
7t HAECEN AR KR AEEIEI T ET R T -

2 Pl MR I 2 B DU AEE A gE AR A =ik
FEAANA > it NaEFI R - S SEE e SO RE AT EE T » Bl B FEL
RHE -

BEAMEE G HERE I » AR Rl BB F]G B (corporate
governance) i/ » AR —LLEESEY]] Horrigan (2007) 155/ FAELEZ A mlih ey
FER—ER7 » Mg [$RA8 5 Bl 2 JE A A% (Organisation for Economic
Co-operation and Development, OECD) ( DI NSRS SRR ) FTAmn T A FE
# 50l | (OECD Principles of Corporate Governance, 2004) 185715 N BT R EE R
BRSSO RR (R (stakeholders) » W]REEEFERY RLfE - HZE00ENL - /22
T EARIE » REEASC Y S FG TR A R SR A R LA SR [

"B I TSR TR TR ) B TR L R TR N AR
St R A RS R S P S —(H L H B RGAUEREE -
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HIEL o DU B ABIRAE > IS FGHEE AP S T A RIRURSR T > A 4 SR
B (EARES - B RN B ER ) (LA ~ oA Bl b RO AH AL il
W RIEHEG AT — T IRE T T AR R AR B I EICR (S WIRK 2007) -
BTk BN FIRELELN Rt & A R AR (AR EE ) - AR e
(Tl SRR T A ERE MR HE(norm) > FUZEORA A it GRS ALk
> B BGETE B2 - A > ASCGRRS RIS MR LG REAN A > (H T DA
7 RS ARG IR IS A - (2 ERE MR - B B I e & ]
A FTsE - SE RIS S R AR » AN REA SCHIAHATAUTE B A - AERCA
BRI T BRI A S A it BT DMRAAE > AT N\
T REE Bt & AR 5 -

H - Aulit S TR

— ~ N EEE AR —E K 1970 £ EresE

475254 (Branson 2001: 615-616) L5\ Al &7 S A AURm L FELL 1932 A3 [H]
Adolf A. Berle Hil Gardiner C. Means filj21%] Modern Corporations and Private
Property — & &% [t Berle B fl K EREEL G 0% Dodd AN HIRmEE S LA
BE o HEEN AN A E IS RS > [KFS Modern Corporations and Private Property —
R BN FGH R B (HHUE 1960 FAIRIIDIR RS - fE R EIN -
MEAS [ E LB FREE S LN A Rl B EE T B E IR 12
Al Er e B 2ERE T EIIRER » A FIFT AR E AN E i BRI EC
FBEAT T FAEBUFEE AT b A RIS DB e 5535
Aide A& T AR aA R A 2 2

HCE BN Rl B A AT, ASGRE HELER 1960 FEREH - H
SE[5 7% (Chatterji & Richman 2008; Ostas 2001:263-64)%8 277 H s 8 B - 2%
FEE - A (Milton Friedman) 1970 47 /EAF IR H BITRY —fR8 080 1 F
IRFEm AL L > ASLPARS i) - WA RBE R E  MIER S IR REREEC -

IEST RIS 2SR A8 B Fr BRE s E v O 5 T FEe T - SR EBmE ER " A6
PEAT/N PR TRCHECHIEYER | 25 10 15656 3 3F 5 H R T AR ERTEERE S ABRRIHE
JREFTRCARERTEHERN | 25 31 5RES 1 B S Wt DE (RASEE - =) -

P EEERR - B SR SR @ BT AR ek o AR B TR R R
B AAVAE(EIE > see Amriam Gill, Corporate Governance as Social Responsibility: A Research Agenda,
Berkeley Journal of International Law. Vol. 26, 2008, pp. 452, 476. {H AR AEHE A FIEHZRITE
KE » HEZEREZSRA - REBEAREE A FRZ 25 AGF] « 05t & St - (va
AR AZ Gy AR -

4 See Adolf A. Berle, Corporate Powers as Powers in Trust, Harvard Law Review, Vol. 44, 1931, p.
1049; E. Merrick Dodd, For Whom Are Corporate Managers Trustees? 45 Harvard Law Review, Vol.
45, 1932, p. 1145; Adolf A. Berle, For Whom Are Corporate Managers Trustees: A Note, Harvard Law
Review, Vol. 45, 1932, p. 1365.

> Milton Friedman, The Social Responsibility of Business is to Increase Profits, New York Times, Sep.
13, 1970 (Magazine), p. 33. Z[F3CEAEE » fF] S0 TSR ZERIT S L2 2SGhIER - 1
SOt E AN GRS TR PR & 5 A A AR B
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1960 FFARELI » SR 7y B/ ERERE T SERD P TSy 252 » B
B SRR S IETZE - ik BRI — (A B S st iR RE © SRR AR AL R
22 o R R RS B B S A A > i R B P AP A A
KA T BR AR ) ~ ik 2 AR R AT & 9% L S 2 HAh g
JIBR - fEEMEREEZ T - ROIZEH R it e B iy SO - AERER
TZEIRE > SRR A A AR - SUTAE Y 1970 ARG Folie H WBREEIRGE ~ JAE
HIRE o SN FERRIEE) -

1970 454X, > SEEA Bk & B RHERATFF L B AR MRS - A AHIBIE
BERGRERIME K » A H%HAE N AR 251 -

(BIRACEATIR) Wi KL (Dow Chemicals)/fSE B B K LB 2 B3
L AEEREREAN - R BLE B UR Napalm - [#k SR A LEUE « S8R
NELI R B 55 - SR AlEAS 1R 5455 Napalm PSR A R ZeatE b ac i
B R A IR IR R R EEFE 7 B Z: A (U.S. Securities and Exchange
Commission, SEC » A3 LU i Fs L BRa S wr eGP HER R HmR
FIA AR EEE & FH R e I NMERS BR(no-action letter) » KRN S
INFIRIATE © AR PR N L DAGEE o Bt U A v A e Bl iRt - WS EFm LhRR
PR E B R R A AR 7 L s S GR—3 /e NMER BRI K %
eSS RS o MUBE R (arbitrary) - FE[REEE T AL o TN o AHRFES
wenibe EER 0 (B smni b oAb e B e R U ek e S A7t - (HIRA T
I3 =Wy IR Y, > $EEEAE - T HARIBES S Bl NS
PRI PAZE PR B (moot) B[] _E SR IS HE M 4 N SE BB AR A
RESEMERY] (B » ALEE R THARM S BT E - LHER
EnEBER I E William O. Douglas® & (37 565 [ YR FLEEET N 1 AN [H] 3
(dissenting opinion) » {525 GRS T — K BAREH 2\ ] (super-corporation)
WA R N Ity )& - P DAMERL S E A R T s O ARHE » it
FESREAFNE - Douglas A= E ARG IEACEE T B I I Hhit & JEu

GEFYRELE) Bl I B2 280, e B B SR F 2B e YR
7\ F](General Motors) s SR ¢ 2 B 8 w5y B (T Bl Ho B SR erAs e as i > 55
Ee LA IR - fEA2 7 HEE T A e (s A el Tk e
AP BARR T > BN AR B S B A T — S SRR S MO T AR BOR
ZEW W HidiE— Sty N LEE—— (3N & R - [ ke
e B AR A ' o

® AGRAARZLAES ) > 7] 22% Fred D. Baldwin, Conflicting Interests, LexingtonBooks, 1983, pp. 59-65.
7 SEC v. Medical Committee for Human Rights, 404 U.S. 403 (1972).

® William O. Douglas (1898-1980) » SER —{iHfC B M H IR AGE B & — » HEE RE A bt
> B/ NIRRT 0 1936 FHEAIBTAEE EERE 0 1937 F4EF 4 1939 4 > 1939 4
TR RS 2R OIS R R S A R e (B S —A7 B R SE 8 Louis
Brandeis ) » 1975 F3E(K

’ 404 U.S. at 409-10.

12" See Baldwin, supra note 6, pp. 65-67.



6 MG T > 2010 4 12 H > 25+ =10

SEHIAE 1970 1F B4 ik € 2 EE) A 55814 Ralph Nader'' » ¥ 255t
TR TV - Nader BUEAORGA7 B8 S @ BF (T » 2038 Mark J. Green
HlE /3R B Joel Seligman VRS SE B A S RSE I FIE 77/ (federal
chartering) » WS T35 — (8 S M B — = A58 1% WS 5 5" (Federal

Chartering Agency) » ¥ AU ST A TR AHRR L & ST I B B B A
12

= ~ 1980 SEARDARSERR R BIER A Fliit & AT AU FR R

5Ll 1980 EAAEBGR L@ EARMIE AR H80 > BUGHREH SRS BUT BGRE
fill(deregulation) FJPR<F 125 » AERUSF TG HIEIEOHATH] - AEMLLE R RENIRE
PR SEBIRY L Rt & B AR TR VIR 2K » HAE 1990 448 B5L (¢
TRERS TR 2 P ERatigl ) JIIBIEE 17—z R A BLEE) > I E ™
i SHEA T e R B (S5 (fiduciary duty) fe S IAGE R AR 4t > iBAE
BN » SRR REA R IR B - FRpIReme 2 SR BRI - SN
FIRCERE g e AR TS o DAIEE 1990 SRR - S5 OIS AE R RS R L M1
& R TED T FRAE AR FIRE BEAARCR - (ERI EACE  JE BRI A A
BER TR RAS R By R AR R ml e - (ERF 2 BRI E A &
BWTE TN FFES SR E - MAEZERTRE Tt & B EFE ) (socially responsible
investing, SRDEYMES: » 31 25 28 F kit & SRR E)  (ER HIP G320 s [ %
it S ERUEE B EIIRE N - BLH. - 72 1970 DU - AR EBIEAEAR
BESE R  ARCGEEN BRI ~ ERRE ~ SEA ML ARG Rk
St & AR NA L CRPEEGERELT -

2000 AELIR o SR BRI PR SN R B A SGHE AT AR - 2 —
e R 4 (Enron) ~ {HEFLEF(WorldCom) ~ ZEFH(Tyco) S5 AL H A H5
[H] > EEE G /E 2002 FER] Sarbanes-Oxley Act FURSEFATIE - PEEASHEFABH
F1 TN R RS R B AR B (AT SE R B P - SRR SEE
e g TSP ARG IR BRAG S FITE L i » T rAgt A e il 2 R RE s et
R AR EL EFEERST © FEnlliE 2007 - LAZAE KK 5 (subprime loans)
T < PRI A L R TR B S SR R B <l - ik S L e S P
BIBEAEBUS T INRARES - ARSI EAANIRLA] - S REHE Ao > JCHER S
HHYIEE (integrity) - BIAAE B RIMTEIE S S A ] R A A R

HR > BIEEZR AN R S ER - Ao BRI ses B m (5 - M
FIRE ~ PRI R A5 ] SR sk A 17 208 P LA R R Bl B AN - T (A PR Bt

"' Ralph Nader (1934-) » FHRITIELAS: ~ MG ASHE TR  SEEMRIE(TAAR - OO0/
Fiffb X E2(University of Hartford)#dsz ~ 25 TERBIFEATE - 1960 FEAAGHES T it Endah 4= - S2
TN H SRR RERG TR R AR B L 2 - 1970 AR RS RS (e R
HABRLTCHIIT F G - TESCEZRE ~ SOThITR & BB A —1 2 - Nader i 5% XAEEH
—HBHEIE BN -

2 Douglas M. Branson, Corporate Governance “Reform” and the New Corporate Social Responsibility,
University of Pittsburg Law Review, Vol. 62, 2001, pp. 605, 615-616.
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Mo ANERARKT - I ERIRAAERERMUAAE - ik 1970 FEARNGIREL - 1R
PRI A A P R S ARG SR N E] o AR RS it B o S8

= RRERERARAT BT ] - BRI B Sl fei AR A R R A
SERCERNIRFRL - SE LR Rea MR, > ARSI /KAER > AT RERSIR S (P& EESS TR
IR ~ B AR H AR ERRINES - AR T2 EARRE ENEE
BrarlmER - S PR A - SIS HBea \ V) BRI DUDTSHER] >
2 BN I E S B e O\ R R A R AR 281 T - B2 s
e P EE AL AR > R AR REBLEOG AU B T BES 0 RIS R R
12 > SARBIERBOAE HITEEED -

f LT el w] DARGE R — - —THERCAY S Rl & A - AR 2T
2 AR G 1 HL B RE BRI

2 - it R REE R REE

— ~ P EIE S FHIER
1. BRI A SRR E IR

KB 1970 FA A A S B At o ik S E AR o SR s
fill(social reporting) » AR FFZ0 N LA2E < (St ek i I & REE s - 2
o o HPRAHE » HIBATEEEEENY Nader ~ Green Bl Seligman — A » 35 = A
F R SEB R A AR S IR T AR A BUS B A F T A T
FEETEME > H R IR RR ] o JEIE » B A FI IR B R B s o e
FEE S REFHSERL > 75 mT REHEAR B O BT EIR - 12 B S i Fh ke 22
ANl Er EEEA”

2.NRDC %

FEAE - 1970 FARH > —flEfER " HAREIHPG#Z 2%, (Natural Resources
Defense Council > DU 4 NRDC ) (14t 2y 1o ) [ Bl 5 B 3878 & 1Y) Frah it ig
T R A R S B T S AR AR LSRR E—JILEE - NRDC K]
A 1971 4% > NRDC [A]g8 & s ER B R 2 7 ORI A e R 1B TL
B (INERRE S EEE 5% ) > MEREE SR T TERE S B T
B3 > NRDC HIEB AL (RS e ikas T8 A TBRE Pk
Administrative Procedure Act ) f48 -3 o S AH LD Rm s i &l ERREBE AL
FAR RS BT TEE S R B S BN AN N A M (materiality)
SR - RO B ER R LR 3 N AR B P AU I MATT © FA R e e E
PR W ERL (R EMESHHRE S HO G B &E NREH
[ - ELEARE L AISERT] > AT DAAE /R SR 3 ZLR o S A T I Rk e
Fift LAAE 58 B A M A B SR - (ARSI 5 8 e o

B 1d
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{H NRDC {5 N EE » MEREDE RN R - £E 1979 4 » IS EHmEbnify
8K EEREBTHER T A Bl e i S A o SRR AT PR S
EEIST o PR R E TR PTERE P ERIRUE - Rele 5 i 0k
[ (equal protection) [ » LBl B SEAMAT IR FI P S E S 2
=€ (Equal Employment Opportunity Commission) FH g A0 {2F » Q115N 5] 28 Fs N AXHE
HE BT KRR A MRB TREZREE MR  EARE R E A
T o MR MR -

3. EEILEERE

E—HFE IR L (22 Ty EEE - AU - Al AUHEElZ T - 4G
JNEABEFS 3% £ Benjamin S. Rosenthal #2117 71980 4F/0F] B2 354< | (bill of
Corporate Democracy Act of 1980)"” o sbikHkiE = » 24k KA B A FEM:
B TR A T EMESEBNEE A R EGHIRT I » A AMEEE SR R B
HERS ~ B~ S5EER R - NETTR (AOEEES) ~ # 8 ~ ZFHEAF K
FEBH BRI (RE7EY ~ 27150 ~ B 55 TH(%Z: & National Labor Relations
Board ) HYIHEBLFRAAREYS A HE CRIHE « BUASCRHRA S » Bakih g —FEsK
INFERR R R T B AR e AT o AR TR T - (DB CAYRRNR ~ 1
A~ BB BEEEH  QUFEEN S QOWSEIRGEEN - (DA E S R
BT 5 (S)YRIBERIES s (6)i R B EHRIE IANET 5 OIRIMIEE ~ 20 - Bl -
BTHHZEI OFFER (RN ) 5 (DBURFEZET ~ 550 ~ #lG S SRRy
EAE 5 (8) N ERELAFISE L B 5 T IR B R EARA T S B3 5 () ERETHEI(EE? 5 (10)
HAEE S SR A WA BRI FIRE e St I R [ AR BB AT 1O

PEER VR PR ARE - HBEY Taink o RS RAEZ - thid
FBE AR T 2 AR AR > A DA H B R BB R RIS A &bt
HE RS T REE R -

4. /NGS

Aam A LARS » 1970 FEARGEE NG R E b5 2@ > A Nader ¢ A 1Y
ER DR LM B A A SRt > JLE T PR IceE " » FTLUfE Nader WHEZE -
Hita i e E R MOlREAGT G  MAER NRDC %€ » "Jge HFEE
— Al e AEE /MG o BRBIE I EREBEEBOEEE T - tfER
DHRIBEET - [RIBE 1970 AR B EENEE —E R (H R D& e
TR G R AT B KR - BfESRAT S AR SEME AT I I e — e = 55
R HREEEE  AREH— P BRI - UitEie

' 458 NRDC FRIAMIZENTEREH > 722 Cynthia A. Williams, The Securities and Exchange
Commission and Corporate Social Transparency, Harvard Law Review, Vol. 112, 1999, pp. 1197,
1247-58.

> 'H.R. 7010, 96" Cong. (1980).

' See Baldwin, supra note 6, pp. 125-26, 158-61.

TR S B B [l A G Thomas 1714873 R #f (http:/thomas loc. gov ) FIT {3 2kt «

'8 See Douglas M. Branson, Corporate Social Responsibility Redux, Tulane Law Review, Vol. 76, 2002,
pp. 1207, 1218.
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— ~ 1980 FALIRE R ERM AT R IR ERR
1. RERIBR

FEEPE N At & TR BT A 1980 AR LA WA - ATRENVELHE
1980 ARyt JER IS4 B N B E A AR - i [AIRAEHRY A FREEHELLZ
IIEFERIRAEARASR AT S 120 > LA Easterbrook Eil Fischel (1991:286-300) 531,
2% R A FNAEIE IR A A G A B ARG T H AR - &
e AN F BV ACHAN S < B DA DAHER R R e B E 2 fEfE AN
FERZ T AFIERFHAT WS L > WFIREANRRL - FIAFEARS
T o EHEBTHEL -

SR E 1990 AR AR IACRI A it & ST RS S - H—BRR T
T > SEEA FABLET AR RN B © B SR BN T UM B R R
B R E NIERDGE - AR ARG )& - MERSEEA B EUR 23t
[ 23 (mutual funds) JeFLZ5EEx (private equity funds) - F R & MR EL 22
T e SRR ILS (pension funds) o 35 EEIRELS o R B R AGRIRAZ
w NEE  WERISE IR E - MIEOAMEZ: » BTN R EEAH & i -
PRI S R B BT AR R B 0 » 1A fE— R ARR s e
SERAY L [RIEEZE > R RE R i T B AR S G it S B AR
BIYROTEGEE > BURTTSIE RS - AR Tl 2 R BRE AR E R
RIN—EE > HI] 1970 ARt & 5 (s B e R AR AL ©

BESNIE & EU AR SE B E SR S B B S PR TG AR i - (H 2 ORI AG T
fa e - CHIEEI T - REBAE A S & USRS TRER Fa B i LA
AR B o AR AR E St I EAELS, - A SR RS SRR U O 5
TH385 - HEFEE EEREE - NIt EEEEE R - BB EINE KK R
(York University)i52 e i e 2% Cynthia Williams 22+ » 2/ B S G
R L BT EE R B T EE ™ « 1) Williams 2205 - [L3%
1970 A Nader S5 A1 Tk - HERTEFTZE - wlEE NRDC YF2GHK » (HEE
Hil LS TR e -

L FtE EARR B A Fli e S ARSI T EEeEs - IGEE—E
R o BEAN—{E A TE) O A N BB R EIHE A Y T BRI AR A
(Coalition for Environmentally Responsible Economics, CERES)Z% 51 | —F& i st
TARHIE A T ERIRE T FF 2 KBRS » HAE e AR ~ S YR

19 R A AT A EGEAK %47 (California Public Employee Retirement System,
CalPERS) » BB E AN GRIRIL S > SBER BB i 5 — R ELERIRAE < (Teachers
Insurance and Annuity Association-College Retirement Equity Fund, TIAA-CREF) - f5R#35 R (R 5
SRFEAS ME BB R IR ARG AR EER AR A F] > 2007 470 H 277-281

2 Williams, supra note 14.
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TRRAAEE TS - M (Nike)S - HET#RHE &/ \F i -

2000 LA - AN FEE S B EE R TR ZEE b o 55 Lol g ke At
TR - EEEE R E A1 2002 5T Sarbanes- Oxley Act » B[l—f FTARAY 1 3ELL
ik o EAMEE EBIBZER A FREE (RAEAFIEE= ) A — i
i 7 HAB SN PR B 2 PRI RE s - FEhn_EBR AR RO - AR
RE R AR S B — E R (B S i e B AR B Y B R AT
WAL

2. BIEERLERyEML

JRRPEFESS— Uit BN - LERNI:ER farfl B S rlit e SR RAa R -

2001 4FERIMNZE & & (European Commission) /M 11 (g 23 Fjik & 2T A BN
A7 %k 7 | (Green Paper on Promoting a European Framework of Corporate
Social Responsibility)** » #ESR LAk K7 B\ SIS 2 (TAS T8 25 MR > {6k
AR HH Y RS S A S A5l B 1 55 P e O AR A T, B ARGt
B R AR A P TE B ZE 2 R E (communication) LA HET T - ZREE R
ZErt— T TN 2 F ik € 55 (26 38K |35 B AR\ G dE (European
Multi-Stakeholder Forum on Corporate Social Responsibility) & 2% & 355 [ AH R
MPETAE (ABENIFF A R e S ARAHERN ~ FRESE) o (H R M amE R M —
TSNS TR F BRI - T AR E A RIS - RN R B e
2006 AFHEL T G ORI Fli k& 2L [] HH (European Alliance on
Corporate Social Responsibility) » {HH724G HAG R » 3 B R H T2
SERAEH A 1 - BNERCEFE DR T E b ARSI B EE A
W ETHAFINBEELR - [EESAEE - HaiEEA S E AR A SRR
AT A o SR ARG - W28 fR B S HL BT » DL Tk
% (soft law) B #i/A wlit & 5 T2 T -

eI E fail b — MR A = s BN Flik B A YRR » 43R E
P25 TAHAR 1998 AR T TAFEA A EAER 5 = K #%48 | (Declaration on
Fundamental Principles and Rights at Work and Its Follow-up ) ( DU Nfi#E T T{F##
H )~ MASEGHEAE 2000 FEERTIY T ESEI2EHER] | (OECD Guidelines for
Multinational Enterprises) 5z &8 2000 414 T B & B 2EREEE | (UN Global

2 2 F M http://www.ceres.org/Page.aspx 2pid=426#list » {4 2010 4F 11 H 10 HEH[Y -

22 COM (2001) 366 final (2001), available at
http://eur-lex.europa.eu/LexUriServ/site/en/com/2001/com2001_0366en01.pdf » 2 2010 4 11 H 10
HEGH -

D FERIN S 28 fE ] 2% Olivier De Schutter, Corporate Social Responsibility European Style,
European Law Journal, Vol. 14, 2008, p. 203.

* Directive 2003/51/EC, 2003 O.J. (L 178 ) 16. H:%f 8 ¥ AHRE 525 “The information should not
be restricted to the financial aspects of the company's business. It is expected that, where appropriate,
this should lead to an analysis of environmental and social aspects necessary for an understanding of
the company's development, performance or position.” FHEEE T & HANFERHIE /A T2 SRS
T« AR ERD - HHfE (A TS BIGAE\ RIRYS R ~ R B A S A B A By 7 T )
AR
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Compact) °
PR SS TR T LRSS L SRS AR A L O SR A
REAEINTRZ BT » TCH SIS 23 - (H32 0 & BN

FIARE » IS BB R T TT « TSI - IR 1
FHAAURZE S0 T 1RAEHLE | (Follow-up) » ZURE & BEIFFIE S HRERL -
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SR SR HE REER B A AT 5 SR (10) 385 S5 0 SO — YR g - Audtrea
FOHEHE » L http://www.unglobalcompact.org/Languages/chinese/principles.html » A 2009 4 5 H 24
HEfk] -



12 M sm sG] > 2010 42 12 H » 25+ =10

"I ER A BREKT ) S (A R R SR E IR AN T T - IRk
ZKAHE - MTREFISE B Rt S A - Rt & et )y ~ RRJG X - $27T 2
SRS SLRIBEREAL » BESS - AEfiily BBt - (a2 alE R A > S it
LI - A R A BN EIGE - SRS B AR o R
G EE o (B ERE TR A A - PRz ik Bt T - i HARE
BEVEET o A/EE20104E 12 H BHAGNE 2 - EBIA22R BB > i
IR BRI 00 R 28 (BB MEMIEEAE ) - (HtA 1015 H B EEEHuINGE
LA ERORAHE TR B A 152X 2 8 145 S RIIRFHRS00 R A2¢ - 32
% ARSI - ERPBEORRE - A NEA 161282 - Hrh6S B E<E:
RSO0 R AR » IHHAT SO H i AR A IR RE - Ll = 8 [ 521 Bl R 2 500
RAZE - B B EIREE - B P S BB A4 S ik & B AR R

— BRI

B - @7 — WA Bt & R F

ARSI E WA BAE > GES LI S a3 R S B A A Rl & 5
AL o PRANEd o2 BB i TE - AR R MR HERE -

. SEEFEIREN BRI R -
ST B F R AR -
PR AP IR R A T A
o REEARAP IR AR T
= REE Rl ARG TR (HRERTR R A O EAT -
VYRS BOE T L m B RN A B R -

A

— ~ FIFIEZF R R R

EIROMEI A 2 A aR DAt & e 5 VR Rt & B Fa B U5k » (B2 A5 ek
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" http://www.unglobalcompact.org/participants/search.
b Williams, supra note 14.
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0 2R TAFISER R T ERE S A BRI TROE T E RN ) 5 9 6B 1 3K - EBIETRE
risk factors » {ZHIELE 17 C.ER. § 229.503(c) (2010) ( BI—#Frf@ Item 503(c), Regulation S-K ) °
2R TN FI SRR T ERE A A BRI TRCH B E RN 5 29 fk - ERETRS R
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217 C.ER. § 229.101(c)(xii) (2010). FHRE5MTIE. Williams, supra note 14, pp. 1248 n.259, 1301
n.504.
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R 3 HERCHGC S R E < - SEGIRIETE T T AP T A
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FmACEE - 200946 H 16 H > H 1-30



16 FmmsGE T > 2010 42 12 H » 25+ =10

LA RS S B A SE R B E REAG UG A - I A AR R [
HPBEA RIR DS 8 - (R SRR R RN Rt & g — 88 - O £
INPHEFABIIGA A i _ERT DUSE ARG T &5 - AR o e - P
HEERAC N AR EWRE S BRGNS G R - A R
HGE A —ERIIE R BT -

SYMERENE » 2 FIFHOI I FRRER A SRR e I FRH L > LR AR
NAFREREE - BRI N RS AR SHIERRSHET - A
LR > ST & > MU R LS

MRIRFETF S R 36 16 1 3 iR e SR PR s A R AR T I s i 5 (2
O ~ PR FFRE (8230 ~ H— - =FWHHE B350 FHEE
THIE (55430 7 508 2 SIS M B ARSI RIIR FR R © 38 —JHI 0T A8
A TS T HIE ) R A EAEERORFNZ > FR S R A2 Y
TN o (B 28 3 S EORN FIER R H S I R R - A S
Ko e 1988 FHEIEFZF A HARTIRY! - HHAIEZNES T B s R
BIRDU RS BT MRSk WAL NG, > FL B 1
R o TTAEHE AR 23 0% - (BT 2R A FI R i T A R A P B
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PURLER YIRS » 2008 4F 12 FIE7R FEHERIRIAEIE T AR EE T T
AR A DRI E HET TRCHR SR MER | 55 31 {55 1 2R 4 3K CHEREERES
530 AT SRR HENIFIAR AR Rl & B AR - IR A DHRRIVIE
TEIRE N L — » JIREGR NBHR T b B H NSRRI E R W
o QSR EAR S SR ALUERIA A SIS RERRRARIRIHE  FLVB e 58
USSP RS R R AT AL B AE SR Al SEMsuEgcr - MEEE
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% Company Act, 2006, c. 46, §§416(5), 419 (Eng.).

O HE AR SN o A BRI SOTRER S A BIRSE 32 AR IS
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Accountability 8000 standard) ( [ B[RS SA8000 ) » DUl Ho /L RN TH
H BHEATR v
Lo BT B TAHEGS 15 3% MRIRBIPRSS TAHAR AT 138 1 2%
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572.

AT YR SO R A B A BRI A = TR 2 B EAHE RIS #F > United Nations
Global Office, The Practical Guide to the United Nations Global Compact Communication of Progress,
2008; United Nations Global Office, Making the Connection: The GRI Guidelines and UNGC
Communication of Progress, 2007.
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G175 HERWFERE 3% 1R - HAR2 5~ i 3 % REIH#E - Ul
RLLGREE A FIAEE MBI A ST AR T - Hpi T4 BRI AL ~ FHBRRE ~ 28K
F] ~ EEPRELPEIES - SSEGRIARYE - fent & s ERdaE i &R AT P
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PEHETR IR it R  AHEORE JNEERTA A E
SEHTY R o {HJZ 1SO 26000 B HA ISO HIFAFEHE (411 ISO 9001 ) 5z KIYANEE »
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0 22 K1 HAEHT http://www.accountability.org/standards/aal000aps.html> A 2010 4% 12 A 1 HEAR
51 22 5, 1SO #d45 http://www.iso.org/iso/iso_catalogue/management_and_leadership_standards/
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